Profile

Dr. Vibhash Kumar is an Associate Professor (Senior Grade) in the Faculty of Management at South Asian
University (SAU), New Delhi. With over 13 years of academic and institutional leadership experience, he
brings a blend of pedagogical excellence, research depth, and capacity-building impact. Prior to joining
SAU, he held key academic roles at Jindal Global Business School (JGBS), including Associate Dean of the
Office of Accreditation, Institution of Eminence, and Impact, Assistant Director of Teaching Learning
Centre under the Ministry of Education.

His areas of expertise span Organizational Behavior, People Management, Employee Engagement,
Employer Branding, Behavioral Finance, and the emerging contours of remote and hybrid work. Dr. Kumar
has delivered over 30 Management Development Programs (MDPs) to premier public-sector and
government organizations including the Border Security Force (BSF), Food Corporation of India (FCI),
Directorate General of Quality Assurance (DGQA), Comptroller and Auditor General of India (CAG),
Haryana Public Service Commission, Central Tibetan Association, and Power Grid Corporation. In parallel,
he has trained more than 100 cohorts of university faculty through national-level Faculty Development
Programs (FDPs) across prominent institutions such as the University of Delhi, Jamia Millia Islamia, MMA]
Academy of International Studies, Amity University, University of Calcutta, Delhi Metropolitan Education,
Institute of Management—Nirma University, Manav Rachna University, School of Business and
Management — Christ Deemed to be University (Noida and Bengaluru campuses), Maharaja Agrasen
Institute of Management Studies (GGSIP University), JIMS Engineering Management Technical Campus
(Greater Noida), MIT ADT University Pune, and several other central and state universities across India,
fostering academic excellence and pedagogical innovation across India.

He has completed executive education at The Wharton School, University of Pennsylvania, further
enhancing his exposure to global academic practices. Dr. Kumar is an active researcher, having published
extensively with Emerald, Springer, and Sage. He frequently presents at international forums such as
ANZAM and contributes to scholarly publishing as an editorial board member and journal reviewer.

Qualifications

e Executive Education-The Wharton School, University of Pennsylvania (January 2025)
e Ph.D. — University of Delhi, 2014

e UGC-NET JRF - 2010

e  M.Com — University of Delhi, 2011

e B.Com. (Hons.) — University of Delhi, 2009

Research Interests

¢ Employee Engagement

e High Performance Work Systems
e Knowledge Hiding

e Remote and Hybrid Work

e Behavioral Finance

e  Academic Ethics and Integrity
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Awards and Honors

Recognized as a leading trainer and facilitator for top public service institutions including BSF,
FCI, DGQA, CAG.

Provided consultancy to NTPC and Tata Steel for talent assessment and development under the
aegis of Thomas Assessments Pvt. Ltd.

Keynote and guest speaker at national conferences organized by Shri Ram College of Commerce,
Hansraj College, and Shaheed Bhagat Singh College, University of Delhi.

Contributor to national faculty policy and pedagogy through the PMMMNMTT, MMTC scheme,
and NEP sensitization programs.

Recognized for designing and leading academic leadership programs and accreditation initiatives
at JGBS.

Successfully led a University of Delhi Innovation Project on the theme: “How Decommissioning of
Old Carts Can Help Industry and Society Benefit”
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